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kEf-hUU3bh yULNLUUUNrG CODE OF ETHICS
<UusuUsSuULh s4rnMUyUL <UVULUUQ,ULP OF EUROPEAN UNIVERSITY OF ARMENIA
(LNP LURUSPNRBSUUR) (NEW EDITION)
1.  LUHKUUNRC HNR3EBULE 1. GENERAL PROVISIONS
1.1.  Unyu jwunuwYwpgp uwhdwund 1.1.  This regulation defines the principles of
Cwjwunnwuh GYypnuwlwt hwdwjuwpwuh ethics of the administrative and academic staff,
(wyunthtin” <6<, <widwjuwipw) Jupswlw, students of the European University of Armenia
wnndbunpunwuwfunuwlw Ywaqdh b (hereinafter referred to as the EUA), the
unynpnnutiph tehlwih ulqpniputinn, Ywnpwaqsh standards of conduct, the rules of conduct and
swehnpngheing, duindgnnntpjwis U courtesy (hereinafter referred to as the Code of

pwpbywppniejwu Ywunuubipp (wjunthbn' Ephljuyp
Gwunttbn), Ephlwih b jupguwwhwywu
hwpgbiph hwuduwdnnnyh duwynpdwu W
gnpdénutinejwu Ywnpap:

1.2.  Unyu YwuntwYwpgh hpwywlwt hhdptipu Gu 1.2 The legal bases of this regulation are the

Ethics), the procedure for the formation and
operation of the Committee on Ethics and
Disciplinary Matters.

«Yppenejwl dwuhtu» b «Pwpépwagnyu b RA Laws «On Education» and «On Higher and
hGwpnthwlywl dwutwghnwlywt Ypeniejwu Postgraduate Professional Education», the RA
dwuht» £< opbiiputinp, << wluwwnwupwiht Labor Code, the University Charter and other
optuughppp, Cwdwjuwpwuh Yuunuwnpnejniup W legal acts.

wj| hpwywywu wlyunbin:

1.3.  Ephlwjh Ywunuubpp ubpnpynid Gu 1.3 The rules of ethics are introduced for the
Cwdwiuwpwuh Ynpynpuwinhy dawynyeh purpose of strengthening the corporate culture
wdpwwundwt, dwutwghnwlw dninhywghwh of the University, increasing professional
pwpdpwgdw hwdbpwfunigjwt Yuwjwgdw, motivation, establishing solidarity, forming an

wqgwihu wjwunnyebtph W hwdwdwpnyuwjhu
wndtpubiph, ytunwywu dnwdnnniejwu b wqgqwhu
owhbtiph ghwnwlygdwu ngn wuhwwnh duwynpdwt,
Lwdwjuwpwuh hbnhuwyniejwuu nt Jupywuhoh
pwpapwgdwu, huswbu bwl unyu Yuwunuwlwpgny

uwhdwblws tphluwih Ywunuubph wwwhnydwl U ensuring and steadily implementing the rules of
ethics defined by this regulation.

individual in the spirit of national traditions and
universal values, state thinking and awareness
of national interests, increasing the reputation
and ranking of the University, as well as



wu
1.4

obin hpwlywuwgdwu twywwnwyny:

. Unyu YwuntwYwpgh Yhpwnnidp
huwpwynpnieiniu Yurw wdpwwunt) b pwpdpwgub)

pnthh Juwpswywt b ypnbunpwnwuwfunuwywu

wuduwlwaqdh, unynpnnubiph Yupqwwwhniejniup,

Ynpwnpwwnhy dowynypep, wywnbdhwlwu
wquynipiniup, hpwywlwu b pwnwpwghwywu
ghuwlygnypniup:

1.5

. Unyu YwunuwYwngp b upwuntd

Yuwwnwnpdwsd thnhnfunyeyniuutpp b pugnwdubpp

hwuwnwunynd Gu <6< ghnwlwu funphpnh Ynndhg:

2.{6< EBPHU3P <PUTLULUL UYRPNALLLENrL
2.1.<uwywuypwup Gypnwywluwt hwdwjuwpwand

Yhpwnynn Ephluyh hhduwlwt uljqpniiptbipt

k.
1)

5) UYwnbdhwlwt wquwnnipiniu - unbndwpwn

Pwpbtwppniejnu - Juppwagdh

hwlwwwwnwuluwubgnud pwpnjwlwu unpdbphu,

Jwpybgnnnipjwu punniubih ywhwugubpht L
swihwuhutinhu, hugwbu ophtwly’
Ywpgwuwwhnipiniup, nipnwdwnniejniup,
quuywséntieiniup, pwpbypenieiniup,
hGunlnnwywunyeniup:

Gupwlwpqnipyniti - hwpqwup Ytpwnwu-
unnpwnwu hwpwpbpnientuubph
wumhbwuwywngnipjwt bywndwdp,
yGpwnwuh hwuduwpwpnyeyniutiph

wuybpwwwh Yuunwpnd, puwgwnnigjwdp, tiph
npwup hwlwunwd Gu <L optiuunpnipjwup, <6<

Yuwunuwnpnyejwup W ubpphtu hpwywywu
wlywnbph wwhwugubiphu:
UphGuipwywpdnyayniti - dwutwghunwywu
wwwnpwunywdnye)nil, Yndwbinbunnie)nit,
dwutwghwnwlwu npwlubiph swpniuwyuywu
qupquwgntd b uinbindwpwp UnpwpwnniejnLu:
Nupwufuwbunpynyaynits b
hupdbipynnulyuwtinyaynit - npnonudubiph
Ywjwgdwu U pwybph dtnuwpydwu

htiinlwuputiph ghinwygnud, dwutiwghunwywu b

hwupwjht wwpwph puywintd,
lhwgnpnipinuttph ywuuwnpwéd b
hwaoybwnynnulwu Ywwmwpned:

1.4 The application of this regulation will
enable to strengthen and increase the
discipline, corporate culture, academic
integrity, legal and civic awareness of the
students and the administrative and academic
staff of the university.

1.5. This regulation and the changes and

additions made to it are approved by the
Scientific Council of the EUA.

2. THE BASIC PRINCIPLES OF ETHICS
2.1 The main principles of ethics applied at
the European University of Armenia are:

1) Good manners - compliance of behavior
with moral norms, acceptable requirements
and standards of conduct, such as discipline,
uprightness, restraint, politeness, consistency.

2) Subordination - respect for hierarchy of
supervisor-subordinate relationships,
unconditional fulfillment of supervisor's
orders, unless they contradict the RA
legislation, the Charter of EUA and the
requirements of internal legal acts.

3) Proficiency - professional training,
competence, continuous development of
professional qualities and creative innovation.

4) Responsibility and accountability -
awareness of the consequences of decision-
making and actions, perception of
professional and public duty, proper and
accountable performance of authority.

5) Academic freedom - the opportunity to



9)

10) {pwwwpwluytingayni U puhwughynipyni -
pnthh gnpdnwutinyejwt dJwuht nbnGlwwnynipjwu

niuwynyeyntutph wuywoywun npubnpdw,

dwutwghwnwwu punpniygjuu b wéh fupwudwu

huwpwynpnieinit, wlwnGdhwywu nwppbp
wnpnipubiphg W hwppwyutiphg ogunbnt
wquwnnie|nLu:

Upnymbwybtpniyniti - wywnbdhwlwu
nbuntpuubtiph owunhdwi, futwjnnuywu b
Uywwnwwihtu pwotund b oginwgnpdntd:

Uwutiwynp b YyniGlpphy whbiph qniquijgnid -

wuduwlwu swhbph b wywnEdhwywu
hwdpunhwuntp gwhbiph ubipnwotwy
dhwuuntpyniu: Uwutwghunww
wwpunwlwunygyniuubph Yuwnwpnut'
wnwounpnybnyg ny dhwju b wuduwyw, wy|
uwl YynGYuinhy 2whtipny: Cwhbiph pwfudwu
huwpwynp nbwpbphg funuwihnid, npwug

uwhniu ywpqwynpnwi: Uwutuwynp b Yntyunpy

owhbph pwfudwu Gpypunpwuph nbwpnd
Yn|Yyuinhy 2whbiph gEpwlwynyeniu:

Lwdbpuwifuniyayniti - pnihh owhwnniutph dhol

hwpwpbpnyenwiubph Yunnignd' hhdujwd'
hwunnipdnnuljwuniejwu, thnfuoqunypjuu,
dwpnwuhpnipjw, hwdwgnpdwlygnipjwu,
pwpbypenyejwu, Uppwuljwwnnyejw,
ubGpwnwlwuniejwu, wpdwlwwwunyniypjuu,

$hghywlwu nt hngbljwu wustnudfubhniejwu

gwnwthwpubiph b hpwyntupubiph hwpgdwu
Yypw:
dutpwhnyayntls - nfuhwpwpbpnyeniuttpp

Ywnnigbhu wnweunpnyb) dhdjwug ujwundwdp

Juunwhniejwu U thnfupdpnudwu
Ywufuwdwpywdny:

hwuwubhnyeinu W dwwnstihnie)niy,
pwgwnnijwu << optuunpnyejudp U pnthh

Jwuntwnpnyejwdp stwfuwnbuwd nbwpbtipnid:
11) Upnwpnipynit b hwdwswithnipyniti - opjlyunpy,

wuynniuwyw| b wuwswn dninbtignwdubph

wnwownnpnd b Yhpwpynud, gnpdwnpwéd pwtipp

L wyulywynn bywwmwyubiph
hwywuwpwyznnipiniu:

12) Qwydwuwpnipyniti - wywnbdhwywu

freely display creative abilities, promote
professional choice and growth, freedom to
use various academic sources and platforms.

6) Efficiency - optimal, economical and
targeted allocation and use of academic
resources.

7) Combination of private and collective
interests - harmonious unity of personal and
academic interests. Performance of
professional duties guided not only by
personal but also collective interests.
Avoidance of possible conflicts of interest,
their smooth settlement. Predominance of
collective interests in the case of a conflict
between private and collective interests.

8) Solidarity - building relationships between
university stakeholders based on the ideas of

tolerance, mutual aid, humanity, cooperation,
kindness, tact, inclusiveness, dignity, physical

and mental integrity and respect for rights.

9) Trust - when building relationships, be
guided by the assumption of mutual trust and
mutual understanding.

10) Publicity and transparency - access and
availability of information about the activities of
the university, exceptfor the cases if it is not
provided by RA legislation and university
charter.
11) Fairness and impartiality - proposing
and implementing objective,fair and unbiased
approaches, balancing the taken steps and the
expected goals.

12) Equality - non-discrimination,



hwupnyenwd funpwywunipjwl pwgwnntd,
ubpwnwlywunteiniu, hpwjwhwywuwnnie)ntu

wulwfu wwphphg, ubinhg,
hwodwunwdnyeiniuhg, nwuuwjhg, tRUhY

wwwnwubhnieginiuhg, Ypnuhg bW nwywuwuphg:

13) unphpnwwwhniyniti b quinipupnipyni -

swnwjnnwywl ywpunwlwunyeyniutbiph
hpwlwugdwu pupwgpntd hwuwubh
wnbinbtywwnyniejuwu oginwgnpddwt wngbp ny
swnwjnnwywl bwywwnwlyubpny, npp
wpryntupnd wpnn £ yuwu hwugyb)
Cwdwjuwpwuh 2whwnnubiph Ywuphtu b
wnnnonyRjwun, ywwyhu,
wndwlwwwunynypjuup b pwph hwdpwyhu,
Cwdwjuwpwuh hGnhuwyniejwup W
Jwpywuhohtu: wpqwup dwpnnt wuduwlwu
unyjwiubph ywonmwwunyejwu, wuduwlwu W

punwubywu Yjwuph qunuupnigjwt b wyg
hpwynwpubiph uywwndwdp:

3.

<6< dUrUu4UL 64

NrnseuUNrurLUULNUULUL YURUP
kehuU3p yuLnNuLere

<6< Jupswlwt, ypn$bunpunwuwpunuwlu
ywqdp wunwdubpp (wyunthbyp ' wypuwpnn)
wwmpuiynp Gu.

3.1. Pwpbjunénpbt Yuwuwnwnb] woluwwnwupwihu
wwpunwlwunigyniuubpp' wywpuph
wwwnwufuwtuwwynijwl pwpdp ghnwlygdwdp:
3.2. Cwpnwwlwpwn Ywwnwpbjwgnpob) L
hwpuwnwgut| dJwutwghwnmwlwu npwlyubpp, &gt
uintindwpwp W unpwpwlywu gnpdhpubiph
ubipnpdwup W Yhpwndwup:

3.3.

Snpdwnnypubinu nL ywpunwlwunyeniuubipu

hpwlwuwgubhu ubpnwtwynptiu qnigquygb
wudtwlywu U dwutwynp 2whbpp wlwntdhwywu L
hwdwuwpwuwlwu swhbphu:

3.4. 2hbunwwunb] wuduwlwu owh'
ogwnwgnndtiiny qpunbtignwé wywownnup, swwhwueb)
Ywd spunniub) udtp Ywd npluk uynypwywt pwphp L
wuduwlwu ognun dwnwjnnwywu
wwpunwywunieyniuubpp Yuwwmwpbiint nhdwg:

3.5. Muwhwwub] dwnwjnnuywu, wnlunpw)hu,

inclusiveness, equality in the academic
community regardless of age, gender,
disability, race, ethnicity, religion and creed.

13) Privacy and confidentiality - prohibition
of the use of information available during the
performance of official duties for non-official
purposes, as a result of which damage may be
caused to the life and health of the
beneficiaries of the University, honor, dignity
and good reputation, reputation and ranking
of the University. Respect for the protection of
one's personal data, privacy of personal and
family life and other rights.

3. RULES OF ETHICS FOR ADMINISTRATIVE
AND ACADEMIC STAFF OF EUA

The members of the administrative and
academic staff of EUA (hereinafter referred
to as "employees”) are obliged to:

3.1. Conscientiously perform work duties with a
high sense of duty and responsibility.

3.2. Continuously improve and enrich
professional qualities aimed at the usage of
creative and innovative tools.

3.3. Harmoniously combine personal and
private interests with academic and university
interests while performing functions and
responsibilities.

3.4. Not to pursue personal benefit using the
position held, not to demand or accept a gift or
any material good in exchange for the
performance of official duties.

3.5. Maintain service, commercial, insurance



wwwhnjwgpwlwu qunwnuppp, ubppht
Ywqdwybpwwlwu nbnGlwwnynigjwi b
funphpnwwwhwywu hwunhwnuubph
gwnuuhnyentup:

3.6. Lwwuwnb| hwdpunhwuny hwpqwuph L
thnfupdpnudwt dpuninpunh hwunmwwndwup'
wnnwnnyjwu, hwdbpwoluniyejwu,

hwunnipdnnuywunyejwu, hpwwhwywuwpnyejuu
U fjunpwlwuniejwu pwgwndwu uygpniupubphu

hwdwwwwwufuwu:
3.7. hupwub) gnpdpuytiputiph L unynpnnubiph

wnnn9 wwnbjwybpwp, upwug dwutwghunwywu,

gbinwghwwywu, pwpnjuywu W hnglinp
wwhwugdniupubinh qupgwgntdp:

3.8. 2nunuwhwpb b sbubdwgub) nhdwghup
wndwuwwwwnyniejnup, wuhwpyh W

swnpnwpwgywd npwynwubp b qguwhwwnwlwuubp

shustigub| dhdjwug hwugbhu:
3.9. 2qpwnyb] wwwlwnnignnuywu

pwpngsnyjudp, Juwuwwp b hwywpwpnjwywu

wndbtipubiph, wunbnyejwtu b pouwdwuph
wmwpwédwdp b ubpdwudwdp:

3.10. <wpnqb| gnpdpulybpubiph W unynpnnubtiph
wwunhyu nt wpdwuwwwuinyniejniup, upwug
Ypnuwlwu b pwnwpwywu hwdngdniupubpp,
funtuwithti| gwuwgwé swhwgnpdnwihg Yud

hGunwwunnwhg W w)| funpwywt yGpwpbpdniuphg:

3.11. Uwutuwghwnwlwu ghwntijhpubpp L
hdwnigyniuttipp npulinpl]’ wnweunpnytiiny

wywnbdhwlywu wqwunnigjwdp b wywnbtdhwlwu

wquynipjwdp:

3.12. Upnynitbwybivn ogunwgnnpdti| hpbug wdpwgywé

gnypp U Unipwwnbfuthlwywu nGunipuubipp L
w2fuwwnmwupwjht Wwpwaqwubpp:

3.13. 2unuinnbi| b dwpnip ywhb)] Cwdwjuwpwup

wnwnwdpp U opgwljw dhowywypp:

3.14. Upfuwwnwuph tbplyuwjwtw| dwdwuwyhu,
huwpwynp npwgdwu nbwpnid bwiuwwbiu
wnbintywgub] wudhowlwu nGlwdwnpht Yud
dwpnywjhu nbuniputbph junwywpdwu
wwunwufuwuwwnnthu:

3.15. <wquyby YnyhYy' pwgwnting uwynpuiwhu
hwdwqgbuwnny b wuthnyp Ywd wuhwpyh

secrecy, confidentiality of internal
organizational information and consultation
meetings.

3.6. Contribute to the establishment of an
atmosphere of mutual respect and
understanding in accordance with the
principles of justice, solidarity, tolerance,
equality and non-discrimination.

3.7. To promote the healthy lifestyle of
colleagues and students, the development of
their professional, aesthetic, moral and spiritual
needs.

3.8. Do not trample and belittle the dignity of
the other person, do not make unnecessary and
unjustified comments and remarks towards
each other.

3.9. Not to engage in destructive propaganda,
spreading and instilling harmful and immoral
values, hatred and enmity.

3.10. Respect the honor and dignity of
colleagues and students, their religious and
political beliefs, avoid any exploitation or
harassment and other discriminatory treatment.

3.11. Demonstrate professional knowledge and
skills guided by academic freedom and
academic integrity.

3.12. Effectively use the property, logistical
resources and work supplies allotted to them.

3.13. Keep the University area and environment
clean.

3.14. To be on time for work, in case of
possible delay, notify the immediate supervisor
or human resources management officer in
advance.

3.15. Dress neatly, excluding sports uniforms
and sloppy or unnecessarily attention-grabbing



nipwnpnyeintt gpwynn hwgnwwnny wofuwwnwywip  clothing.

ubpywywuwyn,
3.16. runwwihtb| gniuwgbin b 6swgnn 2wwphg, 3.16. Avoid colorful and flashy makeup,wearing
qupnbiph b wy] wpubunwwpubiph wnwwnyeinuhg: too much jewelry and other accessories.

3.17. Unwug w2fuwwnwupwihu wuhpwdbonnygjut  3.17. Not to use business telephones and other
sogunybi| Swnwynnulywu htinwfunuubiphg U Ywwh means of communication without work

djnwu dhongubiphg: necessity.

3.18. Pnthnud soqunwagnndti| nqbijhg fudhsp, 3.18. Not to use alcohol, tobacco,drugs and
Stuwfunun, pdpwdhongutip L hngbidtin psychotropic substances, not to engage in card
ubipgnponyejwu dhongutin, sgpunyb| pnpwfuwnny,  games, to refrain from harmful habits and
qbpd duw| Juwuwlwp unynpnyeyniuutiphg L tendencies in the university. Smoking is allowed
hwynwiutipnhg: Olubi| pnyjwwnpynid £ dhwju npw only in designated areas.

hwdwp wnwuduwgywd hwwinnty nwpwdpubipnid:
3.19. Ny wouwwnwupwihtu uywwnwlyubipny qbipd 3.19. Refrain from misuse of the Internet and

duw| hwdwgwughg b unghwjwlwu Yu)pbph social networking sites for non-work purposes.
ognwgnpddw swpwowhnwihg:

3.20. hpwlwuwgub << optuunpnyejwdp, 3.20. Implement the requirements of the RA
Cwdwjuwnpwuh Ywunuwnpniejwdp U ubppht legislation, the University charter and internal
hpwywlwu wlwbpny' win pyntd unyu legal acts, including the norms defined by this
Ywunuwywnpgny uwhdwuywd unpdbiph regulation.

wwhwueubpp:

4. <e< undnrn1uverp ErPLU3P 4. RULES OF ETHICS FOR EUA STUDENTS
uuvnuvere

4.1. Pwpdp wwhb)] Cwdwjuwpwup Jupyp b 4.1. To uphold the reputation of the University.
htnhuwynyenwup:

4.2. Pnithwlywu dhowdwpnid b wlywnbdhwywu 4.2. To demonstrate discipline, restraint,
hwupnypenw npulinpt] uwpguwwhnieniu, politeness in the university environment and in
quuywénieiniu, pwnbypenye)niu: the academic community.

4.3. Nwnuduwnnigjwu W hGunwgnunwywu 4.3. Not to engage in plagiarism, fraud,
gnhpdénLutiniejw pupwgpnd sqpwnybip falsification of data and other violations of
gpwgnnnijwdp, fuwnpnuwfunijwdp, wnyjwubph academic integrity during studies and research
ytinddwdp U wywnbdhwlywu wquynipju wyg activities.

fuwfuwnnwiubpny:

4.4. Qupwuininh dwuwwwnphubpny sthnpétip unnwuw] 4.4. Don't try to get unintended privileges and
suwfuwwnbiujwd wpwnnunieiniuutip b marks in sly ways.

quwhwuwnwlywuubp:

4.5. Unwug hwpqgbih ywwéwnh pwg spnnub) 4.5. Not to miss classes or be late for classes
nwubipp wd npwuw| nwubiphg, huly ypshupu without a good reason, and in the latter case, to
nbwpnuw' ubpnnnipiniu fuunpb) nwgdwu hwdwp U apologize for being late and ask permission to
pnynynipinu ytpgutip nwuht dwutwygbint attend class.

hwdwp:

4.6. uwpwptb| nwuwwnpngbtiuh puwywunu 4.6. Not to disrupt the normal course of the



pupwgpp, wuhwpyh spunhwwnb| nwuwflunupt b
wnwlg Enyunyniepjwu s|pbi| [uwpwup:

4.7. Cdpnunudny ybpwpbingb) hptiug hwunbiy
npulnpwd wpnwpwgh nhunnnnegjnuubphu b
ujwuwnnnnipnitulphu, wnnng
pllwnwwnentubbphu, 2yt npwug
hGunlwuputipp:

4.8. Nwnwluwnnipjwu pupwgpntd Uwwuunb
hwdpunhwunip hwpgqwuph W thnfupdpnudwt
dpunnpunh hwunmwwndwup' wpnwpnipjwu,
hwdbpw)tuniejwl, hwunnipdnnwywuniejw,
hpwywhwywuwpnijwu U fjunpulwunyejuu
pwgwndwl uygqpniupubipht hwdwwwwnwufuwu:
4.9. 2nunuwhwpb b suubdwgub nhdwghtuh
wndwuwwwwnynipjnup, wuhwpyh W
swpnwpwgywd npwynwiubp b quwhwwnwlwuubp
shustigub| dhdjwug hwugbhu:

4.10.2qpwnyb| wwwlwnnignnwywu
pwpngsnypjudp, Juwuwwnp b hwywpwpnjwywu
wndbtipubiph, wunbnyejwtu b pouwdwuph
wmwpwédwdp b ubpdwudwdp:

4.11. Cwpqgbi| nwupuytpubph bW wwntdhwywu
hwupnyph ubpywjwgnighsuph ywunhyu nt
wndwuwwwwnynyeiniup, upwug Ypnuwlwu b
pwnwpwywu hwjwgpubpp, wuduwlwu
wnwuduwhwwnyniejniuubinp:

4.12. Ttwuwwpngbuh dwdwuwl sogunybig
htinwfunuhg U wy] mbuupluwlwu L
hwnnpnwygniejwu dhengutinhg, sqpwnyti nwuht
swnusynn Ynnduwyh wotuwnmwupubpny:

4.13. 2unwuinunbi| bW dwpnip ywhbi Kwdwjuwpwuh
wnwnwdpp b 2pgwljw dhowywynp:

4.14. Cwquyb YynyhY' pwgwnbiny uwynpunwghu
hwdwqqgqbuunny b wuthnyp Ywd wuhwpyh
niwnpnRntu gpwynn hwagnunny <wdwjuwnpw
ubpywjwuwip:

4.15. funwwiht| gniuwgbin b dswgnn 2uwphg,
qupnbiph b wy| wpubunwwnubiph
pwqdwquunieiniuphg b wnwwnnyenluhg:
4.16.Pnthnwd sogwnwgnndti| ngtifhg fudhsp,
Stuwfunw, pdpwdhongutip U hngbidtin
ubipgnpdnipjw dhongutin, sqpwnyb enewfuwnnd,

class, do not interrupt the lecturer
unnecessarily and do not leave the classroom
without permission.

4.7. To treat with understanding the fair
remarks and criticisms shown to them, healthy
criticisms, correct their consequences.

4.8. To contribute to the establishment of an
atmosphere of universal respect and mutual
understanding during studies in accordance
with the principles of justice, solidarity,
tolerance, equality and non-discrimination.

4.9. Not to trample and belittle the dignity of
the other person, do not make unnecessary and
unjustified comments and remarks towards
each other.

4.10. Not to engage in destructive propaganda,
spreading and instilling harmful and immoral
values, hatred and enmity.

4.11. To respect the honor and dignity of
classmates and representatives of the academic
community, their religious and political views,
personal characteristics.

4.12. Not to use the phone and other technical
and communication means during the lesson,
not to engage in the activities not related to the
lesson.

4.13. To keep the University area and the
environment clean.

4.14. To dress neatly, excluding sports uniforms
and sloppy or unnecessarily attention-grabbing
clothing on campus.

4.15. To avoid colorful and flashy makeup,
wearing too much jewelry and other
accessories.

4.16. Not to use alcohol, tobacco,drugs and
psychotropic substances, not to engage in card
games, to refrain from harmful habits and



qbpd duw| Juwuwlwp unynpnyeyniuutiphg L
hwynwiutiphg: Ofub| pnyjwunpynud £ dhwjt npw
hwdwp wnwuduwgywd hwwinnty nwpwdpubipnid:
4.17. hpwhwuwgub << optuunpnyejudp,
Cwdwjuwnpwuh Ywunuwnpniejwdp W ukpphtu
hpwdwlwu wlwbpny' win pyntd unyu
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tendencies in the university. Smoking is allowed
only in designated areas.

4.17. To implement the requirements of the RA
legislation, the University charter and internal
legal acts, including the norms defined by this
regulation.

5. ETHICS AND DISCIPLINARY AFFAIRS

COMMITTEE
5.1. The Committee on Ethics and Disciplinary
Matters (hereinafter referred to as the
Committee) is a collegial body affiliated to the
Scientific Council of EUA, which, based on the
submitted report, initiates proceedings and
issues a conclusion on the violation of ethics
and disciplinary rules.
5.2. The purpose of the committee is to ensure
the consistent implementation of ethics and
disciplinary rules at the University.
5.3. The committee consists of 5 (five)
members, including the rector of EUA, who is
the head of the committee due to the position,
the vice-rector on educational and scientific
affairs, a lawyer of the university, as well as one
member of the academic staff and one student.
The lawyer of the University is considered to be
the Secretary of the Commissittee due to the
position.
5.4. The Academic Council of the University
approves the nominations of one member of
the academic staff presented by the faculties
and one student nominated by the Student
Council.

1.5. The head of the commission.

a) verifies the formal compliance of the
submitted application with the requirements
established by this regulation and makes a
decision to process the application or reject the
application,

b) ensures the normal operation of the
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Commission,
c) convenes and conducts the sessions of the
Commission,
d) signs the conclusion made by the
commission, minutes of the session and their
extracts.
e) ensures the implementation of the decisions
of the Commission.
5.6. The secretary of the commission.

a) ensures the technical process of holding the
session of the Commission,
b) prepares the agenda of the session,
c) Informs the committee members about the
day and time of the meeting by sending the
meeting agenda and attached documents.
d) records the sessions of the Commission,
prepares the draft conclusion.
e) signs the conclusion of the Commission, the
minute of the session.
5.7. The member of the commission.
a) participates in the sessions of the
Commission, and in case of its impossibility,
informs the Commission in advance,
b) can express his vewpoint and come up with
suggestions,
c) may express a special opinion.
5.8. The commission member's authority ends.
a) in case of the impossibility of fulfilling the
powers of the member,
b) according to own application,
c) in case of violation of work discipline and
ethics rules,
d) in case of unauthorized absence from the
sessions,
e) Upon dismissal or removal from the
University.
5.9. The application is considered within two
weeks after its submission.
5.10. Before the examination of the application,
the person who allegedly violated the Ethics and
Disciplinary Rules may submit a written
explanation to the Commission within three
days after the appropriate notification.
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5.11. The applicant can take his application on
his own initiative within three days after
submitting it.

5.12. The application indicates:

a) the applicant's identity, status, signature,
b) the day, month, year of submission of the
application,

c) the basis and subject of the application,

d) factual circumstances and evidence of the
alleged violation,

e) data of the person, who is blamed for the
committed act.

5.13. The commission may request other
evidence and justifications aimed at
predetermining the outcome of the case,
involve third parties.

5.14. In case of non-compliance with the
requirements attributed to the application, they
are not considered and are not the subject of
examination.

5.15. The commission organizes its activities
through closed sessions, which can also be
conducted online.

5.16. The meeting of the commission is valid if
more than half of the members participate in it.
5.17. Each member of the commission has the
right of one vote.

5.18. Decisions of the commission are adopted
by the majority of votes of the members
present at the meeting and signed by them.
5.19. In the presence of a duly submitted
application, the commission studies and
examines the cases of alleged violations of the
Ethics and disciplinary rules and decides on
them:

a) a conclusion on the existence of a violation of
ethics and disciplinary rules, suggesting the
appropriate type of disciplinary sanction.

b) a conclusion on the absence of violation of
ethics and disciplinary rules,

c) a decision to reject the application in case of
its being obviousle baseless.
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5.20. When making decisions, the Commission
takes into account the sincere remorse of the
person who committed the offense, the desire
to reach an agreement with the party in the
disputed relationship, and constructive
approaches to resolving the dispute.

5.21. A member of the commission may express
a special opinion.

5.22. A member of the commission is obliged to
withdraw his resignation in the case of
disciplinary proceedings of a relative or close
people.

5.23. Based on the conclusion of the
commission, the Academic Council of the
University may apply a disciplinary penalty,
after which the rector is obliged to issue an
order.



