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CODE OF ETHICS
OF EUROPEAN UNIVERSITY OF ARMENIA

1.  LULRULNFr YNFSeLEr

1. GENERAL PROVISIONS

1.1 Ungyl Qwlunuwywpgp uwhdwund E
Rwjwuwnwuh - Gdpnwwywt  hwdwpuwpwuh
(wjuncthbwn®™ 63, Iwdwuwpwl)  Jwnpswywl,
wnn$bunpunwuwfunuwywl Ywaquh L
unynpnnutph  Ephuwyh  ulgpniuplbnp,
Jwppwaqsh swihnpnzhsutinp,
JwpybgnnnLpjwu b pwnGdwnpnipjwl
JwunUUtpp (wyunthGwin® Eehlwyh uwlbinbilGn),
Erhywjh yUndphwnth dlwynpdwl L
gnpéniLutinLejwl Ywngp:

1.1 This regulation defines the principles of
ethics of the administrative and academic staff
and students of the European University of
Armenia (hereinafter referred to as the EUA),
along with the standards of conduct, rules of
behavior and courtesy (hereinafter referred to as
the Code of Ethics), and the procedure for the
formation and operation of the Committee on
Ethics and Disciplinary Matters.

1.2 Unyu jwunbwywnpgh hpwywywu hhdptpu
EU «YUppnLpjwl JwuhU» L «Pwpépwagnuu b
hGwmpnthwywl Jwulwghunwywl Ypenipjwl
dwuhU» 3R onptlupltpp, 3R w2fuwwnwupwjhu
onptuughppp, Rwdwuwnpwuh
Ywunuwnpncejntup b wy hpwywywu wywntp:

1.2 The legal bases of this regulation are the RA
Laws «On Education» and «On Higher and
Postgraduate Professional Education», the RA
Labor Code, the University Charter and other
legal acts.




1.3 Ephywih YwunUutpp UGpnpdnud  GU

Rwdwuwpwluh  ynpwynpwuwnhy  dpwynyph
wdpwwunduwl, dwulwghunwywu
Uninhdwghwjh pwnanwgdwl,
hwdGpw2funLtpjwlt  Juwjwgdwl,  wqguwjhu
wywunnyptnh L hwJdwJdwpnyuwjhu
wnpdbputph, wGuwywl Junwénnnigjwlu L

wqagwjhu whtph ghnwygdwlu ngny wuhwwnh

1.3 The rules of ethics are introduced for the
purpose of strengthening the corporate culture
of the University, increasing professional
motivation, establishing solidarity, forming an
individual in the spirit of national traditions and
universal values, state thinking and awareness
of national interests, increasing the reputation
and ranking of the University, as well as
ensuring and steadily implementing the rules of

aﬁﬁﬁﬁzﬂ:ﬁ%ww nL qwﬂﬂﬁ&ﬂﬁgg ethics defined by this regulation.
pwnénwgdwl, huswbu Lwl uncju

Ywunuwlywpagny uwhdwujwé Erhywjh

Ywunulutph wwwhnydwl L wltin

hpwlwuwgdwl Uwywwnwyny:

1.4 Unylu  Jwunuwlwpgh  Yhpwnnwlp | 1.4 The application of this regulation will
huwpwdnpnipyntt Yuw wdpwwlnkp U | enable to  strengthen and increase the
pwnanwglti pnthh Junswywl L. | discipline, corporate culture, academic integrity,

wypn$tunpwnwuwfunuwywl  wluduwyuwquh,

legal and civic awareness of the students and
the administrative and academic staff of the

unynpnnubph JwpgwwwhntejnLup, _ _

Unpwnpwwnhy  dowynyep,  wywntuhwywd | UNIVersity.

wquynLp)ncup, hpwywywu b

pwnwpwghwywu ghinwygnip)niup:

1.5 Unyu QJwunuwlbwpgpn U  Upwunwd | 1.5 This regulation and the changes and
JuwwnwnJwsd thnthnfuni)nLbltpp L | additions made to it are approved by the

Lpwgndutpp hwuwnwwnyned BU 363 ghunwyw
funphpnh Ynnuhg:

Scientific Council of EUA.

1.6 Unylu pwnwpwywlncezjntul ndh dbe E
dnunid  Ghwnfunphpnh  hwunwndwlu L
hpwwwpwydwu wwhhg:

1.6 This policy comes into force upon approval
and publication by the Scientific Council.

1.7 Stpunntph dJhpl  hwlwuntejnctulbph
nGwpnwd gbpwywjncejniup tnpyned £ hwjGpBu
tnwpptpwyhu:

1.7 In case of contradictions between the texts,
the priority is given to the Armenian version.

2.363 EPPYU3P, IPULUYUT | 2. THE BASIC PRINCIPLES OF ETHICS
UY2FPNFLRLErL
2.1.3uwywuumuip GEypnuywlpuly | 2.1 The main principles of ethics applied at

hwduyuumuluncd  pmungnn  Ephljugh
hhduwlyw i uljgpnLuplbnl 6.

the European University of Armenia are:




1)

Fuipn&duwnpncynLl — Jwnppwaéh
hwdwwwwnwufuwutgnud pwnnjwywl
unpdtphl, dJwpdbgnnnipjwl punncubih
wwhwugltphu W swithwuputphu, huswbu
ophuwy’ JwpgqwwwhntpniLup,
nLnnwduwnnceniup, quwywénip)nLup,
pwnbyprnLeinLup, hGnbnnwywunce)ncup:

1) Good manners - compliance of behavior with
moral norms, acceptable requirements and
standards of conduct, such as discipline,
uprightness, restraint, politeness,
consistency.

2) ElUpwlpuupgncpynLl - hwpgwlp | 2) Subordination - respect for hierarchy of

JGpwnwu-unnpwnwu supervisor-subordinate relationships,
hwpwpbpnnLuutph unconditional fulfillment of supervisor's
wutnhSwlwywngnLpjwl uhwundwdp, orders, unless they contradict the RA
JGpwnwuh hwlalwpwpnLpnLbltph legislation, the Charter of EUA and the
wlytpwwwh Yunwpnod, pugwnnipjwdp, requirements of internal legal acts.
Gt npwup hwlwunwd Gu R
opGuunpnipjwlp, 363 JuwunUwnpnipjwlp
b utpphlu hpwywywu wlywntph
wwhwuglbphu:

3) UphbuinwduwipdnopynLly —|3) Proficiency — professional training,
Jwulwghnwywl  wwwnpwundwdnipncl, competence, continuous development of
yndwtwntuwnnce)nLl, Jwulwaghwnwywl professional  qualites and  creative
npwyutph 2wpnibwywywl qupgugned innovation.
uintnéwpwn UnpwpwpnL)nLu:

4) TMunwufuwbunnygnonll i | 4) Responsibility and accountability -
huwzdingdnnuwiljuincaync i - awareness of the consequences of decision-
npnanudlph - ujwgdwl b puwytph making and actions, perception of
dbnUwpUyuwl htnlwlpltph ghiwygned, professional and public duty, proper and
Jwulwghnwlwl U hwlpwiht wwpuiph accountable performance of authority.
puywincd, (hwagnpnijnlultph wwwnws L
hw2ytuindnnuywl Yuwwnwnpned:

5) Wuntdvpwywl wquwnipjntt - | 5) Academic freedom — the opportunity to

untnéwnuwn nLuwynipjntlltph
wlywywun npuunpdwl,
Jwulwghunwywl punpnygyjwt U wéh
fupwudwl huwpwynpnip)nLl,

wywntUhwywl wnwpptp wnpjniputphg W
hwppwyutphg ogunytinL wgqwwnncpnLu:

freely display creative abilities, promote
professional choice and growth, freedom to
use various academic sources and
platforms.




6) UpnnLUunGunncaynLl —| 6) Efficiency — optimal, economical and
wywntUhwywl ntunpubtph  owwnhdwy, targeted allocation and use of academic
fulwjnnuywl U Lwywwnwywjhu pw2funwd U resources.
oquwgnpénu:

7) Uwulnugnp U ymElpunpy  2whbpp | 7) Combination of private and collective
gnLquilygncd — wudlwywl pwhtph U interests - harmonious unity of personal
wywnbUuhwywl hwdpunhwlnip  2whtph and academic interests. Performance of
ubpnwlwy JhwulinpnLl: professional duties guided not only by
Uwuliwghinwywl personal but also collective interests.
wwpunwlwlnwencllbph yuwnwpnLd® Avgidance of possible conflicts of interest,
wnwsebnpnytnd ns Uhwsl U wlabwlywl, their s.mO(.)th settlement. Predominance .of
wjl Uwl Ynhwhd pwhbpnd:  Swhbnh (k;oltlectlve |r_1tert'ests (;n tf:le (ifalse. otf a ctonfllct
pwudwl huwpwynn nbuwptinhg etween private and collective interests.
funLuwithnd, npwug uwhntu
wpqwynpnud: Uwulbwynp W YynGYunnhy
2whtph pwjudwl Gpypuwnpwuph nGwpend
UnGYwinpy 2whtiph gGpwywynce)nLu:

8) IwdEpuwzfunLynLl - pnthh | 8) Solidarity — building relationships between

2whwnniutph Uhgl hwpwptpnipnLultph university stakeholders based on the ideas
Ywnnignid® hhuuyws* of tolerance, mutual aid, humanity,
hwlunnLpdnnuywlntejwl, cooperation, kindness, tact, inclusiveness,
thnfuoquntpjwl, dwpnwuppnLejwl, dignity, physical and mental integrity and
hwdwgnpéwlgnipywl,  pwpblppnLpjwy, respect for rights.
UppwlUywuwiniejwl,  UGpwnwlwuncejwl,
wpdwlwwwwnynipjwl,  $hghywywlu nL
hngtywl wldbnudhuthnipjwl
qunwthwnputnh u hnwyntuputnh
hwpquwl ypuwi:

9) dutmwhneynLl - | 9) Trust - when building relationships, be guided
thnfuhwpwpbpnLe nLulGnp Ywnnigbihu by the assumption of mutual trust and
wnweunpnut| Uhujwlg uywwndwdp mutual understanding.

Juunwhntpjwu ] thnfupdpnudwlu
Ywlfuwdwpywény:

10) 3pwwywipwilyuryUncaync & | 10) Publicity and transparency - access and
wthwlghlync nLl - pnthh availability of information about the activities
gnnénLubnLejwl Jwuhl of the university, except for the cases if it is

ntnGywwnynipjwlt  hwuwluGhnyyntt U
Jwuwngbhnip)ncl, pwgwnnLpjwl R
ontGluunpnipjwdp b pnLhh

not provided by RA legislation and
university charter.




YwunUwnpnpjwdp suwfuwwnbudwéd
nGwptph:

1) UpnwpnLyncl b hwdwisuhnepaynL i —
opjtywnny, wuynnuwyw; U wlwswn
Unwintigndubph wnwewnpnud U Yhpwnyned,
gnpéwnpwé  pwjltph - U wyubuiynn
Lwywwnwyutph hwjwuwpwyznnipnil:

11) Fairness and impartiality — proposing and
implementing objective, fair and unbiased
approaches, balancing the taken steps and
the expected goals.

12) 3wjwuwpne o,y —  wywntuhwywl

hwunpnyjpnid funpwywuntpjwl
pwgwnntd, LuGpwnwywuncp)ncl,
hpwdwhwywuwnnrpnLu wlywfu

tnwnphphg, utnhg, hwdwunwdncpnLuhg,
nwuuwjhg, ErUhY wwwlwubhnipnLtuhg,

Unnuhg U nwyjwlwlphg:

12) Equality - non-discrimination,
inclusiveness, equality in the academic
community regardless of age, gender,
disability, race, ethnicity, religion and creed.

13) vnphpnwuwwhncp nLl U
qununupncyn,ci - Swnwjnnwywl
wwnpunwywuncenlultph hpwywugdwlu
pupwgpnd hwuwlbh nbnGhwwnynipjwu
oginwagnpddwl wpagbip ng Swnwjnnwywl
Lwwwnwyutpny, nph wpnyncupnd wpnn £
Juwu hwugyb| Rwdwjuwpwlh
whwnniutph Ywuphu U wnnngniejwln,
wwuwnyhl, wpdwlwwwwnyniejwup b pwph
hwdpwyhl, Rwdwijuwpwuh
hGnhuwynLpjwunp ] dwpywuhhu:
Rwpquwlp dwpnne wudbwywl ndwibbph
ww2nwwuncpjwl, wudlwywu L
puinwubywl Yywuph gununuhnipjwu W wjg
hpwynctuputph Uywwndwdp:

13) Privacy and confidentiality - prohibition of
the use of information available during the
performance of official duties for non-official
purposes, as a result of which damage may
be caused to the life and health of the
beneficiaries of the University, honor, dignity
and good reputation, reputation and ranking
of the University. Respect for the protection
of one's personal data, privacy of personal
and family life and other rights.

14) Upunnwhwjing G nL L funuph
wqunnLpjnLl -npnndubph JujywgdwU
gnpépbpwgltpnid wyn  pYnud”  hpbklg
hpwywunce)ncUtph 2pgwlwynd  wquin

14) Freedom of Expression and Speech —the
ability to freely express oneself and offer
opinions within the scope of one's authority,
including participation in decision-making

wpunwhwjyndbine b Jwpsdhp  hwjnubinc processes.
hUwpwynpnte)nLu:
3. 363 dUra’zquvy &4 | 3. RULES OF ETHICS FOR ADMINISTRATIVE

NrNsSeEUNrvMrVBunNuB UL
Yu2Uere EP4YUSH HULNLLENrL

AND ACADEMIC STAFF OF EUA




3.1 Pwptfunénptl Juuwnwnb
w2fuwwnwlpwiht  wwpunwywuncenculutpp®
wwpunph b ywunwufuwlbwwnynipjwl pwpén
ghunwygdwdp:

3.1 Conscientiously perform work duties with a
high sense of duty and responsibility.

3.2 cwpniwywpwp  Ywuwpbugnpédtp U
hwpunnwglt] Jwulwghunwywl npwyutpp,
agunb untnéwnuwn b Unpwpwywu
gnnpéhputph UGpnpdwup W Yhpwndwunp:

3.2 Continuously improve and enrich
professional qualities aimed at the usage of
creative and innovative tools.

3.3  Qnpéwnnypltpl nL
wuwnpunwywuncpntuutpu hpwlwuwguthu
Utpnw2uwynptlu gnquygtp wldbwywl L
dwulwdnp  2whtpp  wywnbdhwywlu U
hwdwjuwpwuwywl 2whtphl:

3.3 Harmoniously combine personal and private
interests with academic and university interests
while performing functions and responsibilities.

3.4 QhbLunwwlunt wldlwywu 2wh’
oqgunuwagnpéting  qpwnbgnwé wwpwnup,
swwhwlgkp ywd spunncutp ugbp Ywd npukE
Wnipwywl pwphp L wlbdbwlwl ognin

3.4 Not to pursue personal benefit using the
position held, not to demand or accept a gift or
any material good in exchange for the
performance of official duties.

Swnwjnnwywu wwpunwywuncejnlultpp
ywuwwnpbnt nhdwg:
3.5 Muwhwwub| Swnwjnnwywl, | 3.5 Maintain service, commercial, insurance

wnlwnpwjhl, wwwhnugpwywu qunuuhpep,
ubpphu uquwytpwwywlu wnbntlywwnyniejwlu
L hwunhwnwdubph qununuhncejnLup:

secrecy, confidentiality of internal organizational
information and meetings.

3.6  Lwuwuwnb hwdpunhwunwp hwpgwuph U
thnfupdpnudwU  JpUninpuinh  hwuwnwwndwup®
wpnwnnLpjwl, hwJdGpwfuncejwl,
hwlnnupdnnwywuncjwl,
hpwdwhwywuwpnipjwl L funpwywlncejwl
pwgwndwl uygpnLupltphu
hwJdwwwuwnwufuwl:

3.6 Contribute to the establishment of an
atmosphere  of  mutual respect and
understanding in accordance with the principles
of justice, solidarity, tolerance, equality and non-
discrimination.

3.7 hupwlb] gnpépuybpubph L unynpnnutph
wnnng wwnbLwyGpwp, upwlg
Jdwulwghwunwyw, gtnwghwnwyuwl,
pwpnjwywlu U hngunp  wwhwlgdniLupubph
qungwgndp:

3.7 To promote a healthy lifestyle among
colleagues and learners, as well as the
development of their professional, aesthetic,
moral, and spiritual needs.

3.8 QAnunnlwhwnpb L sLubGdwgut] nhdwghuh
wpdwlwwwwnyncp)nLup, wUuhwpyh b

3.8 To refrain from violating or diminishing the
dignity of others, and to avoid expressing
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swnpnwnpwgywé npwyncdutp L | unwarranted and unjustified characterizations or
guwhwwnwywluutp shusbglub Jhdjwlg | judgments toward one another.

hwugthl:

3.9 Qqpwnub wwwywnnignnwywl | 3.9 Not to engage in destructive propaganda,
pwnngsnLpjwdp, JUwuwywp L | spreading and instilling harmful and immoral

hwwpwpnjuywl wpdtputph, wnGinwzjwl W
pUuwdwuph nwpwésdwdp L uGpdwldwdp:

values, hatred and enmity.

3.10 Rwnqgb| gnpépuytputph LW unynpnnutph
wwwnhdu no wpdwuwwwwnyneejncup, upwlg
Unpntwywlu b pwnwpwywl hwdnguniupltpp,
funuwhtp gwluywgwd pwhwagnpénidhg Ywd
hGunwuwunnwdhg L wjL funpwywu
JGpwptpuniuphg:

3.10 Respect the honor and dignity of
colleagues and students, their religious and
political beliefs, avoid any exploitation or
harassment and other discriminatory treatment.

3.11 Uwulwghwnwywlu  ghwGhpubpp L
hdwinnip ntlubpp npuunpt”  wnwglnpnytiny
wywnbtUhwywlu wquwunnLpjwdp b
wywntuhwywl wquynipjwdp:

3.11 Demonstrate professional knowledge and
skills guided by academic freedom and
academic integrity.

3.12 Upnyncibwydbunn  oguhwgnpétp  hptlg
wdpwgywé gnupp U Unipwunbiubhyuywu
nGunLpulbtipp L wRfuwinwupwjhu
wwpwagwlutpp, pwgwnt] npwug wudbwywl
Lywwnwytpny oquwgnpénidp:

3.12 Effectively use the property, logistical
resources and work supplies allotted to them.

3.13 Qwnuinwnb b dwpntn wuwhb| | 3.13 Keep the University area and environment
Rwdwpuwpwuh  wwpwépp U 2pgwyw | clean.

Uhgwiwynp:

3.14 Ufuwwnwuph ubpywjwuwy | 3.14 To be on time for work, in case of possible

dwdwuwyhu, htwpwynp npwgdwu nGwpnid
Lwfuwwbu inbntlywgluby wudhgwywl
nGywdwphu Jwd dwpnyuwjihb nGuncpulutph
Yuwnwywpdwl ywwnwufuwlwwnnehU:

delay, notify the immediate supervisor or human
resources management officer in advance.

3.15 wgqlyt Ynyhy' pwgwnbiny uwynpunwjhu
hwdwggbunnnd W wuthnyp Jwd wuhwpyh
nLRWNNNLENLU anpwynn hwgnLuwinny
w2fuwwnwdw)p uGpyuwywlwip:

3.15 Dress neatly, excluding sports uniforms
and sloppy or unnecessarily attention-grabbing
clothing.




3.16 hunuwtht) gnitliwgbin W 6swgnn 2wywphg,

3.16 Avoid colorful and flashy makeup,wearing

qunntph b wjL wpubunctwpUtph | too much jewelry and other accessories.
wnwwnLejnLuhg:
3.17 Unwlg wfuwwnwlpwjhl | 3.17 Not to use business telephones and other

wUuhpwdtunniejwl sogunyt] dwnwjnnuywl
hGnwfunulutphg U Ywwh Jdjnu dUhgngubphg:

means of communication without work

necessity.

3.18 Ny  w2fuwwnwlpwiht  Lwwuwwyutpny
gtpé Juw| hwdwgwlughg U unghwjwywl
Ywjptph ogunwgnpéddwl swnwpwhnwdhg:

3.18 Refrain from misuse of the Internet and
social networking sites for non-work purposes.

3.19 Pncthnud soquwgnnéti ngbiihg fudhsp,
Sfjuwfuninn (wyn  pYnud™  ElGYnpnUuwihb L
thnfuwphupgutn), pUpwdhgngutin L hngtutun
utipgnpéntyejwl Uhgnglutip, sqpwnyt|
pnpwfuwnnd, gtpé  Juwp  Juwuwywnp
unynpnip ntulbphg U hwynwdutphg: 6fubg
pnywwnpynid £ Jhwy npw hwdwp
wnwldluwgywé hwwnniy wnmwpwdépubnnud:

3.19 Not to use alcohol, tobacco,drugs and
psychotropic substances, not to engage in card
games, to refrain from harmful habits and
tendencies in the university. Smoking is allowed
only in designated areas.

3.20 Mulunptp hwpqwihg yGpwpbpdniup 363
w2fuwwnwyhgutph U nwwunnutph  (wn
pUNLU” waqqwjht ErUhy fudptiph) Ujwwndwdp,
npuunpbp pwgwnwwbu  wwwnwbd  funubiwal
L gngwptptl  pwnpbUhpe  Jwnpwaghs,
funuwht, Jhdjwug Jhpwynpbineg W wuéh
wnpdwlwwwwnynipjniup ninbwhwnbinig:

3.20 Demonstrate respectful behavior towards
the staff and students of the European
University of Armenia (EUA), including
individuals from various national and ethnic
groups. Maintain exclusively appropriate
language and exhibit courteous conduct,
avoiding any form of insult or actions that may
undermine the dignity of others.

3.21 Pwguwnt] 33-nid  $hghywywl U
hngtywl prUncejnLLUGP:

3.21 Eliminate all forms of physical and
psychological violence at the European
University of Armenia (EUA)

3.22 U2fuwwnwupwjhlu pnLNp
hwpwpGpnipntulubpnd wwhwwuby
wuwnhdwlwywnpgnejnLup:

3.22 Maintain the hierarchical structure in all
professional relationships.

3.23 Swdwpuwpwunw pwgwnt] gwulywgwé
YpnUwlwl Ywd pwnwpwywl pwpnggnip)nLl:

3.23 Prohibit any form of religious or political
advocacy within the university.

3.24 Unghwjwywl hwppwyutpnud npubnpbg

pwnbynpnLRjNLy, twppbn inbuwyh
JGYuwpwluncpjncblGpnud gnLgwpbinti
quuywéntpynt,  gwlbwé  hwpgwgpnug

3.24 Demonstrate courtesy on social platforms,
display restraint in various types of comments,
and, when giving any interview — especially
without authorization from the university—

8




tnwihu wjn pdnud” hwdwuwnpwuh Ynndhg
LhwanpJwé sihubine nbwpnud,  2tawnGl,  np
uGpywjywgynn  Jdwnbptpp  wwwywunwd  GU
hptu:

explicitly clarify that the expressed opinions are
solely personal.

3.25 Rwnagby gnhpépuytputph
Jdwulwghunwywl  YJwpdhpn, nhppnpn2nid,
pUliwnwuwnntpnLu Yud JGnwnpwup
suGpyuwjwglutp  nwwunnh  uGpyw)nupjwdp:
Qnpépuytpng hwugthlu husnn
pUulwnwuwnip ntbtpu n JdGnwinpwywu
Ggnwywgnie)nLulbpu nL ywnpsdhputpp
wpunwhwjintg Jhwiju dtipghuhu

uGpyw)nipywdp® UGpywjwgutiny hhdptp:

3.25 Respect the professional opinions, attitude,
and criticisms of colleagues, and refrain from
expressing criticism or accusations in the
presence of students. Convey any criticisms,
accusatory conclusions, or opinions concerning
a colleague only in their presence, accompanied
by appropriate justification.

3.26 26né Juw hwdwuwpwuh wyw2unnuwywl

duwpneh U Yuhph wlonhwlywu Yhpwnnidhg,
ww2nnuwywU Uynptpp Ywd thwuwnwpnrtnp
Juwubnig, YGnétinig L npwlup nguswgltinLg:

3.26 Refrain from the unauthorized use of the
university's official letterhead and seal, as well
as from damaging, falsifying, or destroying
official materials or documents.

3.27 Ypulinpb wywnGUuhwywl
pwntywnppnie)ntt b wquynie)ncl, qtpé duwg
gnwannnt)ntuhg b huplwgnwagnnninilhg

3.27 Demonstrate academic integrity and
honesty; avoid plagiarism and self-plagiarism.

3.28 Pwgwnb| nwuwunnutphu nputE YEpw
pulncpjnculibph hwdwn Lwfuwwbu
hwuwnwwnywdé pulwywl inndubph, wjn pynd’
puliwywl wnndubph wuwuwnwufuwlltph
tnpwdwnpnedp, huswbtu Lwl
hnLpwpwpnipnLlp, [eNLj| s
wpuwgnpneejwl npuunpndutn:

3.28 The provision of pre-approved examination
tickets to students, including the dissemination
of answers to examination questions or any form
of prompting, is strictly prohibited. Instances of
academic dishonesty or plagiarism shall not be
permitted under any circumstances

3.29 bpwywlwglt; 3R  opbluunpnipjwdp,
Rwdwuwpwlh jwunuwnpnipjwdp U UGpphlu
hpwdwywlu wywntbpnd® wn pynwd  unyl

3.29 Implement the requirements of the RA
legislation, the University charter and internal
legal acts, including the norms defined by this

wunUwywpgny  uwhdwudws — Unpdbph | regulation.

wwhwlglbpp:

4. 363 undnrnivere ErPYU3, | 4. RULES OF ETHICS FOR EUA STUDENTS
quLnuLere

4.1 Pwpén wywhb Iwdwuwpwluh Junpyp W
htnhuwynipnLlp:

4.1 To uphold the reputation of the University.




4.2 To demonstrate discipline, restraint,
politeness in the university environment and in
the academic community.

4.2 FnLhwywl Uhewidwjnpned b
wywntuhwywu hwupnypenwd  npulnpb
Jwpqwwwhntp)ncl, quuywénip)nLl,
pwnptyppnLe)nLu:

4.3 NuunudUwnnipywl U hGwnwgnunwywl
gnpénLutincejwl pupwgpnLd sqpwnubi
gnhwgnnnijwdp, hUplwgpwagnnnEjwup
fuwnnwiunczjwdp, nywbtph U jwpnpwwnnp
wd  dnpdwpwpwywl  wpfuwwnwlplutph

wpnynitbupltph yenédwdp U wywntUhwywl
wquyncpjwl wy) fuwfunnwdutpny, qbpé duwy
thwuwnwenrtpp YtnétinLg:

4.3 During the study course and research
activities, refrain from engaging in plagiarism,
self-plagiarism, fraud, falsification of data and
results of laboratory or experimental work, and
other violations of academic integrity, and avoid
falsifying documents.

4.4 2wpunninh SwlbwwwphuGpnd  sthnpéb
unwlw] sbwfuwwnbudwsé wpunnuncp nLultp W
guwhwwnwywulbn:

4.4 Don't try to get unintended privileges and
marks in sly ways.

4.5 Unwug hwpgbh wwwéwnh pwg spnnubp
nwutnp Ywd niwlw) nwutnhg, huy ytpghuhu
nGwpnwd® uGpnnnieyntu fuunptGp npwgdwu
hwdwp U wllywwn gpwnbgubp wnwghlyw
wqwwu  Uuwnwpwlp'  sfuwpwptbind nwup
puwywunu pupwgpep:

4.5 Not to miss classes or be late for classes
without a good reason, and in the latter case, to
apologize for being late and ask permission to
attend class.

4.6 uwpwnt] nwuwwpngbuh pUwywunlu
pupwgpn, wuhwpyh spunhwwnt nwuwfunuhu
U wnwug pnuynyniejwl g pbl lJuwpwup:

4.6 Not to disrupt the normal course of the class,
do not interrupt the lecturer unnecessarily and
do not leave the classroom without permission.

4.7 Cdpnunwdny JGpwptpdtb hptug hwunbw
npuunpwé wpnwpwgh nhinnnnupyntlubGphu U
LuywuwnnnnrpnLuutiphl, wnnny
pUlwnwuwunientlluGphl, pwjtp adGnuwpybg
2yt npwlg htnmuwupltnp:

4.7 To treat with understanding the fair remarks
and criticisms shown to them, healthy criticisms,
correct their consequences.

4.8 Nuuncduwnnipjwl pupwgpnud Lwwuwnby
hwdpunhwuncp hwpqwuph L thnfupdpRudwl
dpUninpinh  hwuwnwndwlup®  wpnwpnuejwl,
hwdGnw?funLpjwl,
hwunnpdnnuywuntejwl,
hpwdwhwywuwpnipywl W funpwywuncejwl
pwgwnUdwl uygpnLuputiphu
hwJwwwwnwufuwU:

4.8 To contribute to the establishment of an
atmosphere of universal respect and mutual
understanding during studies in accordance with
the principles of justice, solidarity, tolerance,
equality and non-discrimination.
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4.9 Qnunuwhwnb] U sbutdwglb] nhdwghUh

4.9 Not to trample and belittle the dignity of the

wpdwlwwwwnynip)ncup, wUhwpyh L | other person, do not make unnecessary and
swpnwpwgywé npwyncdutin L | unjustified comments and remarks towards each
guwhwwnwywluutp shugtigub Jhujwlg | other.

hwugthl:

4.10 Qqpwnyt| wwwlywnnignnwluwu | 4.10 Not to engage in destructive propaganda,
pwnngsnLpjwdp, JUwuwywp L | spreading and instilling harmful and immoral

hwwpwpnjuwywl wpdtputinh, wntinwzjwu W
pUuwdwlph nwpwésdwdp U uGpdwudwdp:

values, hatred and enmity.

4.11 wngb nwupuytputbpp b wwnGdhwywl
hwupnyeh utpywjwgnighsutiph wwwhylu no
wpdwlwwwuwnynie)ntup, Upwlg , wqquwjhu
ErUhYy wwuwywubihnieyniup, Yypnuwywlu U
pwnwpwywl  hwjwgpubpp,  wlbdlbwywl
wnwUdUwhwwnynipnLuutnp:

4.11 To respect the honor and dignity of
classmates and representatives of the academic
community, their religious and political views,
and personal characteristics.

4.12 twuwwpngtiuh  dwdwlwly  wUhwnyhp
soqunnybl hGnwfunuhg, hwdwywngshg L wyjp
nGfuuhyuywl b hwnnpnwlgnipjwu
Uhgngltiphg, ¢qpwnybl nwuhl  swnlsynn
Unnuuwyh wpfuwwnwupltpny:

4.12 Not to use the phone and other technical
and communication means during the lesson,
not to engage in the activities not related to the
lesson.

4.13 Quinununb| b dwpnLp wuwhb|
Rwdwpuwpwluh  wnwpwépp U 2ppwyw
Uhgww)np:

4.13 To keep the University area and the
environment clean.

4.14 [wagldti ynyhy® pwgwntiny uwnpuwjhu
hwdwqggtbunnnd W wuthnyp Jwd wuhwpyh
nLRwnpNLRNLU gpwynn hwgnLuwnny
Rwdwpuwpwu LEpyuywlwin:

4.14 To dress neatly, excluding sports uniforms
and sloppy or unnecessarily attention-grabbing
clothing on campus.

4.15 tuntuwihtp gnitliwgbin U §swignn 2wwinhg,
qunpntph L wyj| wpubunLwnutph
pwqUwquwuntp ntlhg UL wnwwnnpjnLuhg:

4.15 To avoid colorful and flashy makeup, wear
too much jewelry and other accessories.

4.16 Pnthnud  soquwgnnéty ngbithg fudhgpe,
6fuwfunin  (wyn  pYnd™  EGYpNUWHhU L
thnfuwphupsgutp), pUpwUuhgngubpn L hngbutun
utpgnpéntyejwl Uhgngutin, sqpuwinyty
pnpewfuwnnd, gtpé  Juwp  uwuwywnp
unynpnipyntulbphg U hwynwdubphg:  Gfub

4.16 Not to use alcohol, tobacco,drugs and
psychotropic substances, not to engage in card
games, to refrain from harmful habits and
tendencies in the university. Smoking is allowed
only in designated areas.
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pnywwnpynid £ Jhwyl npw hwdwp
wnwldluwgywé hwwnnily nmwpwéputnnud:

4.17 Upgbdnud £ Rwdwpuwpwl Udninp gnpét
wjl nwwunnh  wlbgwpwpnny  Jud  wyjl
qwpuntnh Swuwwwnphny:

4.17 The use of another student's access card
or any unauthorized method to enter University
premises is prohibited

4.18 Upgbynwd £ wy ncuwunnup thnfuwptl W

wlgwpwnwnny dGnpghuuh thnfuwntlu
Jwuliwygt pulncpyntultphl:

4.18 Participation in examinations on behalf of
another student or using another student's
identification/access card is strictly prohibited.

4.19 Upgbynd E nuwunnubphu oqundtip 363
w2fuwwnwyhgutph  hwdwp  Lwfuwwnbudwé
wyunnywjwuwwntnhhg:

4.19 The use of parking facilities designated for
University personnel is strictly prohibited for
students

4.20 Upgbynwd E Swdwpuwpwunwd  Yud
hwpwyhg wwpwdéputpnwd  hpwhptp  Ywd
Juwaguwybpwt éG6yninnLp Ywd ybs, husgtgub
hwjhnjwuplbp L fuwpwpt hwdwuwpwuh
puwywunl gnpéncutinLe)nLup:

4.20 It is prohibited to incite or organize fights or
alterations within the University or its
surrounding areas, to use offensive language, or
to disrupt the normal functioning of the
University.

4.21 LulnLpjwl L unnrqwpph
dwudwlwly npultnptp wquhy Juwppwghd®
pwgwnt] wpqgblywé wpwlygnipjnLup
dJwulbwynpuwbu®

e PUUnLpjwl dwdwlwy pUlwuElWwynwd
sogunyti pgewjhl hGnwfunuhg Yuud wyjL
nGfulhywywu dhgnghg, npp Ywpnn E
wpwnwphu juwh dhgng hwunhuwlwy:

e 2wpunwgntp Ywd wyy nwwlnnubph
sodwunwlyty  wpuwgptp  pulnipjwl
wuwwnwufuwuubpp:

e Upgbynwd E plUlwlywU Ujnebpp nnipu
ptpt pULwutljwyhg L npwlp Lwpwét:
e Upgbynud E pulnipjwl  dwdwlwy
qrpwnytl hnwpwpnipjwdp wjn pYnd
sinw U sgunwlw nbnGywwynipyntl npp

JGpwptpnud £ pulynn  wnwplwjh
UjnLetphu (nGnEYwwnynLpjwu
thnfuwugnidp JGpwpbpnud E
ElGywnpnuwjhlu b pwlwynp
tnwnpptnwyhl):

4.21 During examinations and assessments,
demonstrate honest behavior by refraining from
prohibited assistance especially

e During examinations, do not use mobile
phones or any other technical devices in
the examination room that may serve as
a means of external communication

e Do not plagiarize or assist other students
in plagiarizing examination answers

e |t is forbidden to remove examination
materials from the examination room and
distribute them

e |t is prohibited to engage in prompting
during examinations, including giving or
receiving information related to the
materials of the subject being examined
(information transfer applies to both
electronic and verbal forms

e Do not complete the entire presented
assignment or any part of it on behalf of
another student.
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e Uy nLuwunnh thnfuwptu s pwglt) wdpnng
uGpyuwywgywé wnwpwnpwupp Ywd npw
Jh dwup:

4.22 bpnwywuwglt, 3R optlunpnipjwdp,
Rwdwpuwpwuh Yuwunuwnpnijwdp U UGpphlu
hpwdwywlu  wywntpnd® wyn  pynd  unju
ywunuwlwpgny uwhdwuywé unpdtiph
wwhwUglbpp:

4.22 To implement the requirements of the RA
legislation, the University charter and internal
legal acts, including the norms defined by this
regulation.

5. ErPYU3SP, YUNULSE

5. ETHICS COMMITTEE

5.1 Ephywjh yndhintl (wjuncthtn®™ Yndhunk)
6 ghrwywu funphpnhu  wnUptp gnpénn
UnlGghwy Jwpdhu E, npp Uubpyuwjywgwd
hwnnpndwu  hhdwu  Jpw  Ephlwih U
Jwpquwwwhwywl Ywunbltph fuwfundwl
JGpwptpywp hwpngnud £ Jupnyp W twihu
GgnwywgntenLu:

5.1 The Committee on Ethics and Disciplinary
Matters (hereinafter referred to as the
Committee) is a collegial body affiliated to the
Scientific Council of EUA, which, based on the
submitted report, initiates proceedings and
iIssues a conclusion on the violation of ethics and
disciplinary rules.

5.2 Undhnth Uwwwwyp Iwdwuwpwuncd
Erhywih U Ywpguwwwhwlwl Ywunulbtiph
wl2tn hpwwluwgdwl Gpw2fuwynpnidu E:

5.2 The purpose of the committee is to ensure
the consistent implementation of ethics and
disciplinary rules at the University.

5.3 Undhwntlu hn ghpénLutnLe)nLup
hpwywluwguncd E w2fuwwnwupwjhu
ontGluugpph W unyu Ywunuwlwpgh unpdtph

wwhwlglbphu hwdwwwuwnwufuwl®
wuynnuuwywnipjwl, wpnwnnLpjwl,
wlwswnnipjwl L  hwjwuwpnLejwl
uygpnLupltipny:

5.3 The Committee carries out its activities in
accordance with the requirements of the Labor
Code and the provisions of this regulation,
adhering to the principles of impartiality,
fairness, objectivity, and equality

5.4 undhntl pwnyugwé E Uwfuwagwhhg,
pwpwuintnwnhg b wunwdJutiphg:

54 The Committee is composed of a
chairperson, a secretary, and its members.

5.5 363 Ephywih yndhwnth wunwdutpu Gu
hwunhuwuncd S{oat $wynintuinutph
ubpywjwgnighsubnp (JnLppwlignin
$wyninbiinhg UGy Ubpujwgnighs), huswtu
Lbwlh h wwpwnnut 3B hpwdwpwlp, B3
nLufunphpnh Lwjuwquhp:

5.5 The Ethics Committee of EUA consists of
representatives from each faculty of EUA (one
representative per faculty), as well as ex officio
members: the Lawyer, and the President of EUA
Student Council.

5.6 Undhwinth $wyncinbinutph Ubpywjwgnighs
wunwdutpp  punpdnud G $wyncintinh

5.6 The faculty representatives of the
Committee are elected during faculty council
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funphpnh  Upunnud L UGpYywjwgynid | meetings and are submitted to the Scientific
Qhuwnfunphpnh hwuwnwwndwup: Council for approval
57 33  Ephywih  funphpnh Jwqgdp | 5.7 The composition of the EUA Ethics

hwuwnwwndnud £ ghinwywU funphpnh Uhunned

pwg pyGpwynipjwl Uhgngny, dwjutiph wwnqg
JGéwdwulnipjwdp:

Committee is approved at a meeting of the
Scientific Council through an open vote, by a
simple majority of votes.

5.8 Ephywih Undhinbh Uhuwnp wbnh E
ncuGunwd Yndhinth wunwdutph wunujwqu
2/3-h Jwulwlygnipjwdp:

5.8 A meeting of the Ethics Committee is
convened with the participation of at least two-
thirds of its members

5.9 Ephywjh Yyndhinth Uhuinhu Jdwulwygned
GU Undhwintiph wunwdutpp, nhdnudwwnncu b
Erhywih no Ywpgwwwhwlwl YwlnUtGph
fuwfundwU Jtg utnwnnpynn wuép:

Erhyw)h Unuhwnth wluwwnwupp
wpnyntbwybwn  hpwywlwgubine bywwnwyny
UhunnhU Ywpnn GU hpwdhpybp wpnwephu W

5.9 The Ethics Committee meeting is attended
by the Committee members, the applicant, and
the person accused of violating ethics and
disciplinary rules

For the purpose of effective implementation of
the Ethics Committee's work, external and
internal stakeholders, experts, including those
responsible for educational processes, may be

uGpphu  2whwnnlutp, thnpdwgbwnltp, wyn | ~> dto i ,  the advi
Rl nLunLULwlwil annéplpwglbnh invited to the meeting with the advisor status
hpwywlwgdwl wWwunwufuwluwwnnluutp®
funphpnwygwywu dwjuh hpwynitupny:
510 Ephywjh Yndhwnbh  wlunwdp | 5.10 A member of the Ethics Committee has
hpwyncLup nLup’ the right to

e SwlnpwlwnL Undhwnth Uhuwnh e To be informed of the agenda of the

onwlwnaght,
e Gnyp ntlbuw] Undhtiinh LUhuwnnwd, wjn
pUnLd” UGpywjwglt| hwwnniy Ywndhp,
e Unuhwth Uhuinh Jwuliwyhgutphl wnwg
hwpgbp U unnwlw] Wwuwnwufuwuutn:

Committee meeting.

e To speak at the Committee meeting,
including the right to present a dissenting
opinion

e To ask questions to the participants of the
Committee meeting and receive answers.

511 Ephlwih Yndhwth

wwpuwynp k®

wlunuwdp

e Uwulwlgh, unuhnth Uhuwnbphlt L

pdGwnyty

e Ywuwwpt, hp (hwgnpnijnluutnp,
npnup  JyGpwwwhdwé  GU unuu
ywunuwywpgnd

5.11 A member of the Ethics Committee is
obliged to

e To attend Committee meetings and
participate in voting

e To fulfill the responsibilities vested in
them under this Regulation

e In the event of a conflict of interest with
the applicant, the member shall submit a
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e “Yunwlwwnnith hGun pwhtGph pwfudwl
wpnynctupnud ubpywjwgluty
hupuwpwgwny Yndhinth Lwfuwgwhhlu

declaration of self-recusal to the Chair of
the Committee and shall not participate in
the examination of the given matter

] sUwuliwygt indjuii hwpgh
pulnLpjwln:
512  Ephywjh Yndhwnbh  wunwdh | 5.12 The powers of a member of the Ethics

LhwqgnpnLpjnLuutpp nuinwiptgynud BU°
e UldLwlywl nhdnwh hhdwlu Ypw

Ulunwdh LhwagnpnipjnLultph
Juwunwpdwl wUuhUwphuncejwu
nGwpnid

o Uoluwwnwlpwjht Ywpgwuwwhnipjwu W
Erhywih  Ywunultph  fjuwjundwu
nGwpnid

e Wluwwnwlphg wquwnybine ntGwpncd
Swhbph pwiudwl wnbpunce pwpegdwl
nGwpp pwgwhwjnbine wwpwagujned

Committee shall be terminated

On the basis of a personal application
In the event that the member is unable to
fulfill their duties

e In the event of a violation of labor
discipline and ethical rules
In the event of termination of employment
In the event of revealing an apparent
concealment of a conflict of interest

5.13 YUndhwnth UwfuwgqwhU nL pwpuninwnu

puinpynud GU- Ephuwih Undhwnth  Guquhg®
huptwwnwwnpdwt  Juwd  wnwgwnpdwl

uygpncupny:

5.13 The Chair and the Secretary of the
Committee are elected from among the
members of the Ethics Committee, based on the
principle of self-nomination or nomination by
others.

5.14 undhnth Uwfuwgwhp punpgnd E
Erhywjh  Yndhinth Unndhg thwy qununlp
pyGwnynipjwdp dwjltinh wwnq
JGswdwulnipjwdp:

5.14 The Chair of the Committee is elected by
the Ethics Committee through a closed secret
ballot by a simple majority of votes

5.15 YUndhwnbth bwhuwquwhp®

e GLwywnpnud b wwwhnynid £ Yndhwnth
wfuwwnwupltpp

e 3nwyhpnid UL Jwpnud E  UYUndhwnth
Uhuwnbpp

e Ywqgunud E yndhwinth Uhuwinh opwwnap,
wjn  pynd™  npnand £ Upuwnp
wlugwydwl Jwjpp b dwdp

e Uwnnpwgpnd E  Yndhinth  Uhuwnh

wpéwlwagpnipyntlubpp, U npwlhg
pfunn pwnyuwépltnu nL
Ggnwlwgnte)nLup

5.15 The Chair of the Committee

e Oversees and ensures the effective
operation of the Committee

e Convenes and chairs the meetings of the
Committee

e Draws up the agenda of the Committee
meeting and determines the venue and
time of the meeting.

e Signs the minutes of the Committee
meeting and the extracts and conclusions
derived therefrom
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e Lbplywjywgunid E Undhwnth e Presents the Committee’s conclusion for
Gapwywgnieintlp IR ghunwywl approval by EUA Scientific Council
funphpnh hwuwnwwndwun:

5.16 Ephbwjh yndhnth  pwpunnwpp | 5.16 The Secretary of the Ethics Committee is

punnynud £ Ephlwih Yndhwnth Ynndhg thwy
qunuuh  pdtwnpynipjwdp  éwjlbph  wwpq
JGswdwulnipjwdp:

elected by the Ethics Committee through a
closed secret ballot by a simple majority of votes

5.17 EphYwjh Yndhnth pwpninLnupp’

e Uwwhnyntd [ Yndhwnth
wfuwwnwlputiph, Uhuwintph opwlwngh,
wUuhpwdtn  wy, Wniebiph, huswtu
Lwl wj| GqnwywgntejnLuutinh,
wwpqwpwuntdubph wwwnpwuwnnwdp U
utpywjwgnudp Yndhnth wunwduGphu

o NMwupwuwnntd £ Uhuinh opwywngp

e Undhwinth Uhunbph pninp 2whwagnpghn
Unnutphu Uhuwnnhg wnujwql 3 (GpGp)
on wnwgp Swungnd E  Uhuwnp
Juwjwgdwl opdw U dwdh yGpwpbpjw
ninwnytiny Uhuinp opwwpgp b Yhg
thwuwnwenREnn

e Updwlwgpnud E Yndhwnth Uhuwnbpp,
Lwjuwwwuwnpwuwnnud Ggpwiywgneejwl

Uwhuwaghép
e unnpwgpnd £ Undhwnth  Uhuwnh
wpédwlwanpnipntulbpp,
tapwywgnipjniultpp, pwnywdépltpp,
e hpwlywuwguntd £ unLju

ywunbwywpgnwd hptlu yGpwwywhywsd
wyjL (hwgnpntpjnLlltn
e UWwhnynd E  hwnnpnwygnejniuh

nhuncdwwnnth L Erhlwyh b
Juwpquuwwywu fuwfundwu §]v})
JGnwnpynn wuah htwn

e Cun  wuhpwdtonnpywl  nhdnwdh

2whwagnpghn ynnutphu wpwdwnpnud E
Uhuwnh wpadwlwagpnienilhg pwnywép:

5.17 The Secretary of the Ethics Committee

e Ensures the preparation and distribution
to Committee members of the
Committee’s work materials, meeting
agendas, other necessary documents, as
well as conclusions and clarifications
Prepares the agenda of the meeting
Notifies all interested parties of the
Committee meetings at least three (3)
days in advance, informing them of the
date and time of the meeting and sending
the agenda along with the relevant
documents

e Records the minutes of the Committee
meetings and prepares the draft
conclusion.

e Signs the minutes of the Committee

meeting, the conclusions, and the
extracts
e Carries out other responsibilities

assigned to them under this Regulation

e Facilitates communication with the
applicant and the person accused of
breaching ethical or disciplinary rules

e As necessary, provides relevant parties
to the application with extracts from the
meeting minutes
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5.18 Ephlywjh yndhwnblu
LhwqnpnLpjnLuutph 2pgwtwyncd *

hn

e Cuwn wluhpwdtuniniejwl Juuwnwpnud £
ncuncdbwuhpneyncultp, wywhwugnod
E thwuwntp L hhduwynpndutp

e PUlwpydnn  hwngbph  JGnpwptpjuy
wnwihu £ Ggpwywgnip ntl®  LGiny

Erhywjh ywunup fuwfundwu
wnrywjnLpjwl Jwd pwgwlwjniejwl
dwuhl:

e bpn gnpénLltnpyjwl  YGpwpbpjwg
JnLpuwipwilg Jnen twnh

hwpytwnydnie)ntt £ ubpyuwywguncd
63 ghvnwlwl funphpnhu:

5.18 Within the scope of its authority, the
Ethics Committee

e Conducts inquiries when necessary and
demands substantiating evidence and
justifications.

e Issues aconclusion regarding the matters
under consideration, specifying the
presence or absence of a violation of
ethical standards.

e Submits an annual report on its activities
to the EUA Scientific Council.

5.19 Ephywjh Yndhinbh wfuwmnwuputph
JuqUwybpwynodp’

e Ephywih UYndhnth  puliwpydwlp
Gupwyw s6U wjl fuwfunndutnp,
npnup hptlug punyeny wnwgwglunid
Gu  ppbwywt  Ywd  Jwpswlwl
wWwunwufuwluwwnynipjwlu tnwppkp

e Undhwth puliwpydwl hwpgtp Ywnpnn
Gu UGpywjywgltp huswbu  pnnp
wRfuwwnnnutpp’ wlywfu
hwJwuwpwunwd hptlug qpwnbgpwé
wwwnnuhg wjlwbtu £ B3-h pnrnn
unynpnnubpp

e Undhwnth Upuwnbtpp hpwdhpynud Gu
UnJdhwnth Lwfuwagwhh Unnuhg,
nhdnuidp  uGpywjwglubinig hGunn
Jwduyjw  dwdytwnnwd™  nhdnudh
wnrywjnLejwl nbwenwd, Gpp nhdnwdp
hhduwynpywé E thwuwnwgh
hhduwdnp wwwgntjgubpny:

e Undhwnthu nunnjwé nhdncdnud
wbwp £ wpunwgnyp’

w) Thdnnh wuép,
pnLhned,

Ywpgwyhdwyp

5.19 The Organization of the Activities of the
Ethics Committee

e Violations that, by their nature, entail
elements of criminal or administrative
liability do not fall within the scope of
review by the Ethics Committee.

e Matters for discussion by the Committee
may be submitted by all employees,
regardless of their position at the
university, as well as by all students of the
Student Council.

e The Committee meetings are convened
by the Chairperson of the Committee
within  one month following the
submission of an application, provided
that the application is supported by
substantiated factual evidence.

e The application addressed to the
Committee must include the following

a) The applicant’s identity and their
status within the university.

b) The date of submission of the
application, including the day,
month, and year.
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p) nhdnwh Ubkpyujwgdwl
wuUhup, nwntphdp,
@) Ulép, npp Gupwnpjwl fuwfuwnt £

onn,

c) The individual who is alleged to
have violated the ethical and
disciplinary rules.

Erprhlwijh Yupguwwhwlwl d) The signature of the applicant.
ywunutpp
n)  hdnuwh wnwnpyw, wjl
hhduwynpnn  wwuwgncjgubph  htwn
Jhwuhl,
G) thdncdwuwnnih uinnpwgnpnee)nLup
5.20 Thuncdwiwinnil nhuncup, Uhg | 5.20 The applicant submits the application,

wwuwgnrjgubpn ubpywjwgunwd £ Undhwnth
pwpwnLnwphl:

along with the attached evidence, to the

Secretary of the Committee.

521  “hdnwWwwntb wpnn B GpGp | 521 The applicant may withdraw their
w2fuwwnwlpwiht  onqw pUpwgpend  htwn | application from the Ethics Committee within
Utnwnwnadl,  hp nhdnwp  Ephlwih | three working days.

Undhwntihg:

5.22 undhnth pUlwpydwup Ubpywjywgywé | 5.22 The statute of limitations for matters
hwpgtph Junbuntpjwl dwdytiwnp | submitted for consideration by the Committee is

uwhdwlynwd £ ytg wdhu:

set at six months.

5.23 LwfupwU nhdnwh pulncpntup Ephywyh

L Ywpquwwhwywu jwunuutpp
Gupwnpwpwn fuwfunnwé wlép
hwdwwwuwwufuwl  dwlnignwdhg htwn

Gnopjw dwdytwnnud Juwpnn E  Yndhwnbhu
uGpywywglut gpwynp pwgwwnpnie)ncl:

5.23 Prior to the examination of the application,
the individual alleged to have violated the ethical
and disciplinary rules may submit a written
explanation to the Committee within three days
following the receipt of the relevant notification.

5.24 tnopjw dwdybuinnd  nhdnuwp G
sUGpwnwpalubnu nGwpnLd Undhuwnth
pwpwintnwpp  nhdnwp  UGpyuwjwgunud £
Undhinth Uwfuwqwhphl® plpwgp wnwinL
Lywwnwyny:

5.24 If the application is not withdrawn within the
three-day period, the Secretary of the
Committee  submits the application to the
Chairperson of the Committee for further
processing

5.25 Undhinth  Uwfuwgwhp nhunwdp
unwlbwing  hGnn Jwpnn E nngwdhun
dwdytunnud wwhwlgb nhuncdwuwnnchg
thwuwnwgh hhduwdnpnwdUtp, npnup  hhdp
Yhutu nhdnwdh puuncejwl hwdwn:

5.25 Upon receiving the application, the
Chairperson of the Committee may, within a
reasonable period, request the applicant to
provide factual justifications that will serve as the
basis for the examination of the application.
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5.26 Ephlywjh Yndhnth LUwfuwqwhp tnwuopjw
dwdyGunnud  nhunwpynwd B UGpyuwjywgdwé
nhudnidtu n. Yphg thwunwpnetpp W unyl
Ywunuwlwpgny nhuncdhlu dGpwagpynn
wwhwlglutphu hwJdwwwwnwufuwlbno
nGwpenud  Lpwlwynwd Yndhinth Uhuwnnh on,
shwdwwwwnwufuwuGine nbGwpnud™  JGpdnud
nhunwdp: Hthdnwdh punniudwl Yud JdGpddwl
dwuhtu npndwlU  JGpwpbpjwp  YUndhwnth
pwpunnwpp  éwunwgnud £ nhdncdwwnnihU
Jdhtugw unyl YGunnd uwhdwldwéd 10-opjw
dwdytunh wdwnpun:

5.26 The Chairperson of the Ethics Committee ,
within a period of ten days, reviews the
submitted application and accompanying
documents. If the application meets the
requirements established by this regulation, the
Chairperson sets the date for the Committee
meeting; otherwise, the application is rejected.
The Secretary of the Committee notifies the
applicant of the decision regarding the
acceptance or rejection of the application no
later than the end of the 10-day period stipulated
in this clause.

5.27 Unduinhtl Uhunnh wpnyncupnd Yuqdned £
nhdnwh  JGpwpbpjwp  Ggpwywgnipjnt L

5.27 Based on the outcome of the Committee
meeting, a conclusion regarding the application

ubpywjwguncd R ghwnfunphpnh | is prepared and submitted for approval to EUA
hwuwnwwndwlp: Scientific Councll

5.28 Erhywjh Yndhwnthu nhunwd | 5.28 The unjustified absence of the individual
uGpywjwgpwsd wléh wUhwpgbh | who has submitted an application to the Ethics

pwgwyuwjniLe)ntup hhdp sE Yyndhwnth Uhuwnh
shpwywlwgdwl L nwp nhdnwdp spulbinc
hwdwn:

Committee shall not constitute grounds for the
non-convening of the Committee session or for
the omission of review of said application.

5.29 Undhwntlu hn gnhpénLutnLe)nLup
Ywqdwytpwnud £ nnuthwy Uhuwintph dhgngnd,
npnup Jwpnn GU hpwdhpytbp bwl hGnwdwn
Gnwuwyny:

5.29 The Committee organizes its activities
through closed sessions, which may also be
convened remotely.

5.30 Undhwnth jnLpwpwts jnp wunwd odnywé
E J&y dwjuh hpwynctupny:

5.30 Each member of the Committee is vested
with one voting right.

5.31 Undhwnth Uphunnud pUlwpyynn Ephlwjh
b Ywpquuwwhwywu fuwfundwu
wnywjnpjwl YyGpwpebpjwr hpwywluwgynud £
pyGpwynrpyncl:

5.31 A vote regarding the existence of an ethics
or disciplinary violation under discussion is held
at the Committee meeting

5.32 Undhwnth Ggpwywgnie)niup ywagdynud E
hhdudGind  Undhwinth  Uupwnnud  UbGplyw
wunwJutiph pdGwnynipywl wpnynipuh Jpw?®
qbGnwyw)nipjnLlp tnwiny wuwnq
JGéwdwulnipjwl nhppnpn2dwlp:

5.32 The Committee’s determination shall be
based on the voting results of the members
present at the Committee session, with
precedence given to the position supported by a
simple majority.
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5.33 undhntlt wwwpwd ubpyujywgywé
nhuncuh wnlwjnLpjwlu nGwpnwd
nuncdbwuhpnud U pulnpywl B wnlunwd
Ephywih U Jupquwwhwywl YJwlnUutph
Gupwnnjwl fuwfundwl ntwpetpp U npwlg
JGpwptpjw) Ywjwgunud E.

w)  Ephywh U upquuwwhwywl
jwunuUtph fuwjundwl  wnlwjnizjwl
Utnwptinjwg tanwlwgnte)nLl’
wnwewnybny hwdJdwwwuwnwufuwl
Juwpqwwwhwywl wnncydh nGuwyn,

p)  Eepyuwih U upquuwwhwywl

jwunuutiph fuwfundwl pwgwywjnpjwu
UGpwptnjwi Gapwywgnie)ny,

5.33 In the presence of a duly submitted
application, the Committee studies and
considers cases of alleged violations of ethical
and disciplinary rules and renders a decision
thereon.

a) A conclusion regarding the presence of
violations of Ethics and Disciplinary
Rules, proposing the appropriate type of
disciplinary sanction.

A conclusion regarding the absence of
violations of Ethics and Disciplinary
Rules.

b)

5.34 UndhwintU npnandubpp Ywjwguned E thwy

qunwuh pYGpwynipjwu Uhgngnd,
hwdwwwuwwufuwl  pdwptpphyh  (nG'u
hwyb ywé 1.) dpw Ywuwwnbiny

hwJdwwwuwnwufuwl Upned:

5.34 The Committee makes its decisions
through a closed secret ballot, by marking the
appropriate choice on the designated ballot
paper (see appendix 1).

5.35 2dtwpnynipyjwup sh Jwpnn dJdwulwyghb|
wjUu wunwdp, nph wnUgnipjwdp hpwyhpyb £
Undhwnth Upuwnp

5.35 The member in relation to whom the
Committee meeting has been convened shall
not be permitted to participate in the voting.

5.36 Epp UnJdhwnth wlnwdutph
JbGswdwulnipntup wpdwuwagnt) £ hhduwynn
L dhwunwpywséd Ephywywl fuwfundwl

wnywjnipyntp,  npnand B Juywgynud
fuwfunnnudt hpwwlwgunn wuédh Uywwndwdp
Uhpwnynn wwwindwuhgngp:

5.36 When the majority of Committee members
has documented the presence of a
substantiated and evidenced ethical violation, a
decision shall be rendered regarding the
sanction to be imposed upon the person who
committed the violation.

5.37 Ephywjh U upquuwwhwywlu Ywlunulutph
fuwfunndwl wnywjnpjwl nGwpenid Yndhwnbh
wunwdutph pwg pyGpwynipjwul £ npdnud
unLju Jwunbwynpgh 5.43 Ytwnnd vuwhdwuywé
wwwndwdhgngubinp:

5.37 In the event of the presence of violations of
Ethics and Disciplinary Rules, the sanctions
stipulated in clause 5.43 of this regulation shall
be put to an open vote by the Committee
members.

5.38 Ephywjh YyndhinbU npnnud £ Jujwgunwd
Ephywih U Jwpguwwwhwlywl  fuwfunnwd
hpwywUwglnn wuédh hwunbw Yhpwnbp wju

5.38 The Ethics Committee shall render a
decision to apply the sanction against the
person who has committed an Ethics and
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wwwdwdhgngn, npp punpdtp £ Undhwnbh
Ynnuhg dwjutph ywng JGdwdwulncpjwdp:

Disciplinary violation that has been selected by
a simple majority of votes by the Committee

5.39 eulwpydwl L pdGpwpyncejwl
wpryncpunud - uwhdwujwdé  wywwndwdhgngp
wpdwlwagnyncd Gu Uhuwnh
wpdwlwagpnipjnLuncdy:

5.39 The sanction determined as a result of the
discussion and voting shall be recorded in the
minutes of the meeting.

5.40 Undhwinth Uhuinh wpdwlwagnpnie nLtbltnh,
pwnywépltnp ] GapwywgnienLtbltpp
unnpwgpnud  Gu - Undhwnth  Lwfuwgwhlu no
pwpwnnLwpn:

5.40 The minutes, excerpts, and conclusions of
the Committee meeting shall be signed by the
Chairperson and the Secretary of the Committee

5.41 undhwnth Uhunh  wpdwlwgpnie)nilp
ncnwnpyynd 3 wpfuwwnwlupwiht - opdw
pupwgpnd nhunwJwwnchU b wjl 2whwagpghn
wudhl, nph fuunhpp puliwpyyty E Uhuwnp
dwdwlwy

5.41 The minutes of the Committee session
shall be sent to the applicant and to the
individual whose matter was discussed during
the session within three working days.

5.42 UndhwntGh Uhunnh  wpédwlwagpnipnLlp
unnpwgnpynd £ Yndhnbh Uwjuwqwhh L
pwnuinLnwph Ynnuhg:

5.42 The minutes of the Committee session
shall be signed by the Chair and the Secretary
of the Committee

5.43 Ephywh Uyndhinth Jupguwwwhwywlu

wwunwufuwluwwnynejncup®
e Unul wunuwlwpgnd  Ephlwjh
wunubpp  fuwfunnwé  wfuwwnnnh
Lywundwdp w2fuwwnwlupwjhu
ontluugpphlu hwJdwwwunwufuwl
Uwpnn  GU  Yppwnytbp  hGnljw
Uhgngutpp®

1. LywuwnnnntpnLu
2. luhuwn ujwwnnnnip)nLu
3. UWluwwnwlpwiht  wwjdwlwagph
(neénud - wpfuwwnwuwihu  optuugpph
113-pn hnnwéh 1-hu Jwuh 5-pn, 6-
nn, 8-10nn U 13-pn Ytwntph hhdwu
Upw

e Unyl Jwunuwlwpgnd uwhdwludwé
npnuyrUEPD fuwfunwé nuwlunnutph
LUwundwdp  Jwpnn GU  Yhpwnyby
Ywpquuwwhwywu

5.43 Disciplinary Responsibility of the Ethics
Committee:

e The following measures may be applied

in accordance with the Labor Code

against an employee who has violated

the ethics rules specified in this
regulation:

1. Reprimand

2. Severe reprimand

3. Termination of employment contract

based on clauses 5, 6, 8-10, and 13 of
Article 113 part 1 of the Labor Code

e The following disciplinary measures may
be applied against students who have
violated the provisions established by this
regulation

1. Reprimand
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Wwunwufuwlwwnynipjwl hGuinlyw
Uhgngutinp®

1. LywwnnnnipnLl

2. fuhuwn ujwwnnnnpnLu L
hwdwuwpwuh Ynndhg uwhdwudwé
hwdJwwwuwnwufuwl Unprwren2wlyhg
anynd

3. Swdwpuwpwuhg hGnwgnwd (Gpp
gnrquygdnud £ Jh 2wpp dwupwglnn
hwugwdwuputn)

2. Severe reprimand and revocation of the
relevant scholarship granted by the
university

3. Expulsion from the university (When
accompanied by a number of aggravating
circumstances)

5.44 Undhintlu Ggpwywgniejnit Ywjwgubihu
hwyh £ wnunud wpquqwug wudh wuytné
qgngncdp, yhstih hwpwptpnizjwl ynnuh htun
hwwntejwl hwdwawjunigjwl  quwnc
gwuyntpjniup, JGép hwprtn.
Jwnnignnwywl dnuintgnudubpp, hugwtu Lwl
Jwwwpwé wpwpph dwupnipjwl wunhdwln
b JGndwglunn hwugwdJdwuputpp:

5.44 When rendering a conclusion, the
Committee takes into account the offender’s
sincere remorse, wilingness to reach a
reconciliation agreement with the other party
involved, constructive approaches to resolving
the dispute, as well as the severity of the
committed act and any mitigating
circumstances.

5.45 Undhwnth Lwfuwgwhp Yndhwnth Yynnuhg
wnpjwéd Ggnpwywgnipntup UGpwywjgunwd E
63 ghnfunphpnh hwuwnwwndwlp:

5.45 The Chair of the Committee shall present
the conclusion issued by the Committee for
approval to the Scientific Council of EUA.

546 3B ghunwywl  funphnipnp  pwg
pytpwynipjwl  Jhengny, éwjlbph  wwnq
JGéwdwulnipjwdp npnanud £ Juywgunod
hwuwnwwnt] Undhwnth Gpqulwgnipyniup L

5.46 The Scientific Council of EUA, through
open voting and by simple majority of votes,
shall decide to approve the Committee's
conclusion and the application of the sanction
presented therein, or to reject it.

npwunwd  UGpywjwgdwséd  wywwndwdhgngh
Uhpwnnwdp Ywd JGpdtp wjl:

5.47 uUndhwnth  Ggpwlwgnipjniup IR
ghnwywl funphpnnod hwuwnwwnybno

wwpwagwjnd B3 nGywnnpp wpdwynwd  E
hpwdwU wnncydp Yhpwntint dwupU® dhugl JGY
wuUhu dwdybunned:

5.47 In the event of approval of the Committee's
conclusion by the Scientific Council of EUA, the
Rector of EUA shall issue an order on the
application of the disciplinary sanction within a
period of up to one month.
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Qwybywé/Appendix 1.

R6R EhUU3Sk UNUKSE / ETHIC COMMITTEE OF THE EUA

f4dtuEtrmehy / BALLOT PAPER

261 Ephlywjh yndhwntnd 202_. hwpnigywé Jwnnuph wnbsnipjwdp
gwnnd GU.

Regarding the proceedings initiated in EUA Ethics Committee in 202_, | find:

1. Unlw E 361 Ephlw)h U jupguwwhwywl wunUutph fuwfuwnncd, nph
wwpwagwynd wnwwnpynid GU Yhpwnt hGunlyw) jupquuwwhwywl wnnwydp
There is a violation of EUA Ethics and Disciplinary Rules, for which I propose applying
the following disciplinary sanction:

e Lljwuwnnnte)nLl/Reprimand
e fuhuwn LjwwnnnntenLl/Severe reprimand
e Ufuwwnwlpwjhlb ywjdwlwagnph (nénwd/Termination of employment contract

2. Unyw sk 361 Ephywh U jupquuwwhwlywlu uunuubph fuwfunnd
There is no violation of EUA Ethics and Disciplinary Rules.

3. Hthdnwdp wyuhwjwn wuhhdu E U Gupwyw E JGpddwl
The application is manifestly unfounded and subject to rejection.
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